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A Brain Surgeon Finds a Sweet Hobby

Interview by Chiemela Ohanele | Photos by Graham Perry, pennmedicine.org

After scrubbing out of the OR, most surgeons don’t trade their blue scrubs for a fresh white suit covering every
inch from head to toe. But most surgeons aren’t M. Sean Grady, MD, who uses that head-to-toe protection in
pursuit of a sweet hobby. Outside of his work as chief of Neurosurgery at the Perelman School of Medicine,
Grady is an amateur beekeeper who keeps bees and collects their honey in Chester County, Pa.

Chiemela Ohanele, a pre-medical student and biology major at the University of Pennsylvania, spoke with
Grady about his beekeeping, his interest in ecology, and how these outside interests relate to his work as a
surgeon.

What inspired you to start beekeeping?

| have been interested in beekeeping for many years. | never pursued it until about four years ago, when my
daughter said that it is time to start doing instead of just talking. So she got me Beekeeping for Dummies, and
that's what started it.

| like beekeeping for very practical reasons. As a neurosurgeon, | don’t have a huge amount of free time.
Beekeeping is not a huge time commitment. It’s about an hour a week if you do it as a hobby. Secondly, | think
the biology of bees is fascinating—from the workings of a beehive and how bees find nectar, to how they
communicate with the rest of the beehive about where to go. Nobel prizes have been won for this. | am also
an ecologically-oriented person and beekeeping fits into that. Lastly, | get honey out of it.

Do you ever sell your honey or have you ever thought about creating an online market? Or do you mainly
see your beekeeping as a hobby?

| see it primarily as a hobby. In fact, | just harvested honey yesterday from my four beehives and | probably got
about seventy pounds of honey. So | could sell it, but generally | just give it away to family and friends.

Tell me about your path to medicine. Were you always interested in becoming a doctor?

| first became interested in medicine in high school and kept that in the back of my mind in college. | majored
in biology, and by the time | got to my junior year | realized that | did want to go to medical school.



| wasn’t sure what | wanted to do when | went to medical school in terms of specialty. However, my exposure
during medical school both in the preclinical and clinical years led me into neurosurgery. Most medical
students to not know what to specialty to pick at first, but when they get exposed to certain elements during
their education, they realize they find a specialty that reflects not only their personalities but also how they
think.

What made you decide to specialize in neurosurgery?

During your medical school rotations, you realize that the problems that you encounter with a particular
specialty and the people that you will work with may or may not fit your personality.

So for example, you rotate in internal medicine. Within this specialty, the physicians are trying to put together
the source of the problem for the particular medical condition that the patient has. In the case of
neurosurgery, on the other hand, generally you have already identified the problem, and your goal is to take
the patient through the necessary operation.

Also as a first year medical student, | was most fascinated by the brain compared to other organs. When | was
rotating on other surgical specialties, | was just in awe of what could be done as a neurosurgeon. There is also
so much that is unknown about the brain, which means that there will never be a time in my career where |
will not be a student.




What would you say is the hardest and or the most rewarding aspect of being a surgeon?

To me, the hardest and most rewarding aspects come in one package. Sometimes you deal with very serious
conditions for which there is no treatment. As a physician, you work with the patient and the family to provide
comfort for them. While providing a cure is of course enormously rewarding, always being able to provide care
and comfort and can be every bit as rewarding.

Is there a case that frequently returns to your memory?

It is the failures that | remember. Should | have approached the problem differently to improve the outcome
or even not operated at all—I’'m trying to follow the “do no harm” rule in medicine.

Do you see any intersection between ecology and medicine?

| think ecology pushes me to think about what | can do to help our environment. | carry the same perspective
in medicine. What kind of things can | do or what kind of influences can | exert on our medical environment?
There may be some similarities there.

Do you think that beekeeping as a hobby can mitigate any of the effects of physician burnout?

Beekeeping is one of those activities that require a lot of focus. For example, when you open up a hive for
inspection, you cannot disrupt the bees. Otherwise you might get seriously stung. So, you have to concentrate
on what you're doing. | find this process meditative, and can take my mind away from things at work that |
may have been dwelling on.

What is one piece of advice that you would give to anyone pursuing medicine and has a passion outside of
medicine?

Medicine is an all-consuming passion—it is much more than a job. The problem is that this passion can be
overwhelming sometimes. So, it is important to find some other intellectually engaging pursuit to balance that
passion, so that your whole identity is not subsumed into this one thing.

You have to pick something that accommodates the type of schedule that you have as a doctor. While some
physicians pick a career that gives them a lot a free time to pursue many activities, most surgeons don’t have a
lot of free time. You have to figure out something that can be done within that framework. You could be an
artist, write, or even beekeep. Whatever you choose has to fit in with the kind of specialty you have chosen.



Physician Contract Horror Stories

By Dennis Hursh

As a physicians’ attorney who focuses his practice
on physician contract review, | have seen some
truly horrendous results after physicians have
signed agreements they did not understand. Here
are just a few of the “war stories” | have
experienced.

24/7 call “for a few years”

One physician employment agreement | reviewed
had several points that | felt should be clarified.
The employer’s attorney accommodated most of
my requests for clarification in the second draft.
However, the provision that the physician would
be assigned call “at the discretion of the practice”
remained unchanged in the second draft.

| had asked for a specific limitation on call, but in
speaking to the attorney, | stated that my client
was willing to compromise and agree to an
equitable distribution of call coverage. The
attorney refused to make this change. He
explained to me that his client, as a solo
practitioner, had been performing call 24/7 for the 3
past several years. The intention was that my i

client, therefore, would also perform 24/7 call “for a few years.” The attorney was concerned that this
allocation of call was (as he put it) arguably not equitable.

Needless to say, negotiations continued. Eventually, the owner agreed to share call with the new physician.
We were able to convince him that he would never get a physician to work for him with those call
requirements. | wonder how long my client would have lasted at that position if she were required to do 24/7
call for months on end?

Any attorney will tell you that an ambiguity is rarely a good thing.

The restrictive covenant goes for miles and miles and miles and miles and miles.

| once represented a physician negotiating an employment agreement with a hospital. This physician was a
senior specialist who was very active in the state medical society. As such, he would probably obtain referrals
much more quickly than another physician starting in that position.

The hospital we were negotiating with was 63 miles away from his current employer. He had a 65-mile
restrictive covenant in his existing agreement. | disclosed this fact early on to the potential employer’s general
counsel. We spent a good deal of time on the phone discussing that restrictive covenant. We both agreed that
it would not be wise for the prior employer to go to court to enforce the covenant under these conditions.


https://www.kevinmd.com/post-author/dennis-hursh

Both the hospital’s counsel and | agreed that a court would almost certainly not uphold that restrictive
covenant. Moreover, if the physician’s present employer took it to court and lost, all of its restrictive
covenants with all of its physicians would be in question.

However, a few days after my discussion with the hospital’s counsel, | received a call from that attorney. It was
a courtesy call to inform me that the hospital would not be hiring my client. When | asked why, the hospital’s
counsel was very blunt. The hospital was not interested in going to court, even if it had a superb chance of
winning. They were going to offer the position to another physician who “did not have a lawsuit attached.”

My client had executed the agreement with his prior employer under the assumption that the restrictive
covenant was unenforceable. Although he was probably correct, he failed to consider that the market often
enforces restrictive covenants that a court never would.

Who pays for tail coverage? “Turns out it was a

| represented another physician who was still smarting - 53
from the effect of a clause that had appeared innocuous to marble in the aShtray
her in the employment agreement with the practice she
had just left. She explained to me that her prior
employment agreement provided that the practice would
pay for malpractice insurance “during the term of this
agreement.” On her last day of work, the practice manager
approached her and informed her that it was her
responsibility to purchase tail coverage. Luckily, she and
her husband had been saving up money as a down
payment for a new house. Unluckily, most of that money
was spent purchasing tail coverage.

Sometimes an experienced attorney can spot issues that a
legally inexperienced physician would not.

The moral of all these stories? What you don’t know can
hurt you. | am obviously biased as somebody whose career
is dedicated to reviewing physician employment
agreements. Still, | think a physician should have an
attorney well-versed in physician employment agreements
review any employment agreement before signing on the
dotted line.

Dennis Hursh is a physician contract lawyer. He blogs at Physicians Contracts Blog.
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Control Your Computer Using Your Phone

BY KIM KOMANDO, KOMANDO.COM

Have you ever found yourself digging for a file in class or a work meeting, only to realize what you need is on
your home computer? That problem can feel insurmountable — especially during a time crunch.

You might be able to get someone else to locate and send it to you, or if you’re a computer whiz, you may
know some complicated method to retrieve it. But there must be an easier, safer way. After all, choosing the
wrong remote desktop app could spell disaster (and hard-to-remove ransomware).

There are many reasons you’d need to access your desktop when you’re not in front of it. You could have files
stored on the hard drive instead of the cloud, or you could need access to a media file that isn’t saved
elsewhere. There are ways to safely access and control your computer via your phone — you just need to
know what they are and how to use them.

Chrome Remote Desktop
Google Chrome Remote Desktop is one of the options for accessing and controlling your computer remotely.
This free service makes it easy to access what you need on your computer from your phone.

You'll only have to add the Remote Desktop extension to your computer to make it accessible from another
device, and all remote desktop sessions are fully encrypted.

You can use Google Chrome Remote Desktop if you need to sign in to your personal or work computer from
another location, and you can also use it to sign in to someone else’s computer. This can be a helpful tool if
you’re the family computer genius and need to fix an issue plaguing someone else.


https://www.komando.com/news/new-ransomware-locks-users-out-of-pcs/702552/
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You can use the Chrome browser and the Remote Desktop extension to get going. And you can download the
Chrome Remote Deskstop app for iOS or Android.

To set up Remote Desktop on your computer:

Before you use Remote Desktop, you'll need to add the extension to your computer to allow access from your
other devices.

Open Chrome.

In the address bar, type remotedesktop.google.com/access.

Tap the download button that looks like a downward arrow under Set up Remote Access.
Follow the on-screen instructions to download and install Chrome Remote Desktop.

PwnNpe

To access a computer remotely:

Open Chrome on the secondary device you’re using to access your computer.

In the address bar, type remotedesktop.google.com/access.

Click Access to select which computer you want.

Enter the PIN required to access another computer.

Select the arrow to connect.

Close your tab or toggle to Options > Disconnect to stop your remote session when you’re finished.

oukwnNneE

Microsoft Remote Desktop
Microsoft Remote Desktop works similarly to Chrome Remote Access. If you need to access a different
computer from a remote location, Microsoft’s Remote Desktop Connection tool allows you to do that.

You can use this service to grab a file, open an app, or do anything else you need to do. This service also allows
you to access multiple computers over the same network and works with VPNs.

This service is built into Microsoft Office. You can also access and control a computer from a non-Windows
device if you download Microsoft’s RDC app. The app is available for Mac, i0S, and Android.

To set up Remote Desktop:

Make sure you have Windows 10 Pro or the app downloaded.
Select Start > Settings > System > Remote Desktop.

Tap Enable Remote Desktop.

Note the name of the PC under How to connect to this PC.

PwnNE

To use Remote Desktop on your mobile device:

1. Open the Remote Desktop app.
2. Add the name of the PC that you want to connect to.
3. Select the remote PC name you added, and then wait for the connection to complete.

TeamViewer

TeamViewer is another good option for remotely controlling another computer from your phone, and in most
cases, it’s free for noncommercial users. This software allows for Internet-based remote access and support,
and you can connect to any PC or server to control it from wherever you are.


https://apps.apple.com/us/app/chrome-remote-desktop/id944025852
https://play.google.com/store/apps/details?id=com.google.chromeremotedesktop&hl=en_US&gl=US
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https://apps.apple.com/us/app/microsoft-remote-desktop/id1295203466?mt=12
https://apps.apple.com/us/app/remote-desktop-mobile/id714464092
https://play.google.com/store/apps/details?id=com.microsoft.rdc.android&hl=en_US

To install the TeamViewer software:

1. Install the TeamViewer app on your Android or iOS device.
2. On the computer you want to connect to, download TeamViewer QuickSupport.
3. Enter the ID from the QuickSupport app into the ID field and connect.

To remotely connect with TeamViewer:

1. Launch TeamViewer from the secondary device and log in.
2. Choose the computer you need to access from the My Partners list.
3. Close the window to end the session.

Being without critical files when you need them most can be super inconvenient. But don’t panic. Use one of
these helpful remote access tools and you’ll have the files you need in front of you in no time.
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7 Best Remote Jobs for Doctors
Lookforzebras.com
RaLE )

Remote jobs for doctors don’t require leaving
medicine or making a career sacrifice.

i

I
I

A notable opportunity is ‘Paid Medical Research’
that utilizes physician insights to improve products
and services. Continue to learn more about best
remote jobs for physicians.

(il

With all the technologies we have at our disposal,
remote work is becoming widespread. Employers in
a wide variety of sectors are tweaking their
processes and cultures to allow for some employees
to perform their jobs remotely or at least offer the ability to work from home on occasion. Others are
becoming completely virtual. Physicians aren’t out of luck when it comes to this trend. There are many great
remote jobs for doctors.

This article covers 7 of the most effective ways to utilize your medical knowledge and clinical decision making
skills while working from home and earning a good full-time salary.

Many of these descriptions can be modified slightly to include remote physician
assistant jobs and remote advanced practice nurse jobs.

Remote jobs for doctors don’t require leaving medicine or making a career sacrifice

A quick note for the skeptics before we get started:

Telecommute jobs aren’t just for burned-out physicians who want to get away from the headaches of clinical
medicine. Remote physician jobs come in many types — clinical and nonclinical, various industries, and different
work responsibilities.

These jobs can truly cater to your skillset and take advantage of the lengthy training you’ve been through.
You may not be able to replicate all the benefits of a traditional clinical job in a remote setting. For example,
the salary will likely be somewhat lower than what you can make seeing patients full-time. But there are many
additional perks that, for many doctors, greatly make up for this. These include:

o Schedule flexibility

¢ Nocommute

e Less workplace drama

o Fewer interruptions by staff and colleagues

¢ More time spent in the comfort of your own home

)

1. Telemedicine

Telemedicine tops the list when it comes to remote jobs for doctors. The number of opportunities is
skyrocketing and the nature of the work is expanding.


https://lookforzebras.com/the-best-sites-that-offer-paid-surveys-for-physicians/
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https://lookforzebras.com/nonclinical-physician-salary-comparison/

There are many ways to practice telemedicine, including as a full-time telemedicine physician, as a side gig,
and as part of a medical practice that’s primarily brick-and-mortar.

Telemedicine is not just for treating URIs and telling mothers when to bring their babies to the ER. It can often
take the place of in-person medical services for a diverse array of healthcare needs.

Primary care physicians can truly practice broad-based primary care remotely through the use of telemedicine.
Or, they can practice within a niche such as travel medicine or providing birth control and PrEP.

Many types of specialists can practice specialty care, such as telepsychiatry, teleradiology, tele-dermatology,
and remote neurological and ICU monitoring.

Telemedicine jobs might be a good fit if you:

e Are comfortable with learning new technology and EHRs
¢ Want to continue patient care as your main activity
e Don’t mind juggling multiple state medical licenses

Physicians looking for full-time remote work shouldn’t limit their search to companies whose main line of
business is telemedicine. Telemedicine companies such as Teladoc do hire physicians as permanent
employees; however, it’s common for them to mainly depend on contracted physicians.

Healthcare organizations that use telemedicine to supplement or expand their other services are good places
to look for remote work of this type.

2. Utilization review

Chart review jobs are a popular option for physicians seeking a career change. It is rewarding, flexible
work that generally pays well.

As with telemedicine, many chart review jobs come in the form of part-time or periodic contracted work and
are best done as a side gig. But there are many full-time opportunities, as well.

Utilization review physicians are responsible for reviewing outpatient services and hospitalizations for medical
necessity or appropriate level of care. Your assessment determines whether a service receives prior
authorization or payment by an insurance company.

Physicians in this line of work may also be involved in peer-to-peer calls with clinicians, medical policy
development, quality initiatives, and serving as a medical resource for the company’s clinical team.
Remote utilization review is a good fit for physicians who:

¢ Enjoy medical decision-making, but don’t want to deliver direct clinical care
¢ See the value provided by healthcare payor processes

¢ Don’t mind somewhat repetitive, tedious work

e Have board certification and an active license

3. Medical writing and communications

It’s not very difficult to find a remote medical writing job. One reason is that a large percentage of writing jobs
are remote positions since writing can easily be done from home. The other main reason is that so
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many different types of companies hire medical writers, including medical communications agencies,
pharmaceutical companies, and medical education providers.

Most positions do not require a medical degree, so the main drawback for most doctors is a lower salary
compared to what they can make in clinical practice. That said, because of your advanced degree, you may be
asked to take on responsibilities outside of just writing, such as publication planning, high-level editing, and
client communications. This may be accompanied by somewhat higher pay, and also presents more
opportunities to use your breath of medical knowledge.

Medical writers often work under strict deadlines. Nonetheless, there is often significant flexibility in how you
spend your days — as long as you consistently meet those deadlines.

I’'ve come across a number of positions that allow for telecommuting but require being in the office
periodically for meetings. This can be a great arrangement for physicians who crave human interaction from
time to time.

A remote job in medical communications is suitable if:
e You enjoy writing (of course)
e Ahigh salary isn’t your main motivator
4. Pharmaceutical medical affairs

Field-based medical affairs teams, which include medical science liaisons (MSLs), are made up of scientists and
clinicians of diverse backgrounds, including PhDs, MDs, PharmDs, NPs, and more. MSLs are responsible for
providing clinical and scientific information to healthcare professionals and the healthcare provider and payor
communities.

Since MSLs spend a large portion of their days establishing and maintaining relationships, a lot of their time is
spent at hospitals, academic medical centers, physician practices, and scientific conferences.

But, when not out in the field, MSLs typically work remotely.
Other medical affairs roles for some pharma companies that may be field-based and/or remote include
medical advisors, medical directors, and scientific directors.

Consider a remote job as an MSL or similar position if:
e You are outgoing and enjoy fostering relationships
¢ You don’t mind traveling or being on the road
e There is a particular pharmaceutical therapeutic area of interest to you

5. Physician advising

Physician advisors drive performance across healthcare organizations by communicating best practices for
evidence-based care and its documentation to providers and other clinical staff.

They are also involved in matters regarding physician practice patterns, utilization of resources, medical
necessity, documentation best practices, level of care progression, denial management, and compliance with
governmental regulations and commercial insurance contracts.

As physician advisors are typically employed by a hospital or hospital system, most are required to work on-
site. Nonetheless, there are remote positions out there if you search for them, especially for hospitals using
third-party vendors for revenue cycle management services.
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Remote physician advisor jobs are a great option if you:

e Want to remain closely involved with actual patient care

e Enjoy teaching other clinicians

¢ Won’t mind that some clinicians don’t want you “interfering” with their work
e Are open to either remote or hospital-based work

6. Clinical research services

Contract research organizations (CROs) are independent companies that conduct clinical trials to objectively
evaluate investigational drugs. Some also offer medical affairs, drug safety, and other services for
pharmaceutical companies.

A few examples include Parexel, IQVIA, and PRA Health Resources.

Physicians working for CROs often do so in the context of a medical director position in which they provide
clinical expertise and leadership to support research and business development activities. They need to keep
up-to-date within a therapeutic area and use this knowledge to contribute to investigator meeting
presentations, review study documentation, oversee safety data reviews, and provide other types of clinical
support.

Many jobs of this type have the flexibility to be remote. This is primarily due to the multi-center nature of
clinical trials. In many cases, there is little benefit for medical directors to be based at the CRO’s office.
Look into a remote job with a CRO if you:

e Enjoyresearch
e Like the science of medicine and interpreting clinical data
e Are comfortable being the medical expert on a team

7. Business consulting

Business consulting encompasses various types of consulting firms, including healthcare

consulting, management consulting, and health IT consulting. What most firms have in common is that their
consultants spend the majority of their time at client sites. These might be academic or community hospitals,
healthcare payors, government facilities, or other organizations.

So, similar to field-based medical affairs jobs, business consulting jobs are somewhat less “remote” than the
other job types listed here. Some consulting firms lack a work-from-home culture altogether. At other firms,
consultants might spend four days per week at a client site, and then work the fifth day from home. Others
might spend a few solid weeks at a client site, and then have a full week to work remotely.

Regardless of the exact type of consulting practice, physicians in business consulting evaluate a problem that a
client organization has and work to recommend (and sometimes implement) a solution.

Business consulting is a good fit for physicians who:
e Are willing and able to travel
e Don’t mind putting in long days for client engagements
e Can accept a salary that’s lower than clinical work (at least initially)


https://www.parexel.com/
https://www.iqvia.com/
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Conclusion

Physicians can do a huge variety of work remotely that is both relevant to their skills and necessary for patient
care and the overall health of our population on a broad level.

These 7 remote physician jobs are just a sample of paths you can take to get away from the hospital, clinic, or
office. There are plenty more types of work-from-home jobs available. To explore some, check out our job
board and sign up for our weekly job opportunities digest — The Stampede.

Finally, get your resume ready for remote job applications with a resume overhaul.

“Those people who think they
know everything are a great

annoyance to those of us who

do.”

— Isaac Asimov

www.facebook.com/poets01
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CREAMY PAPRIKA CHICKEN

DR. SONALI RUDER, thefoodiephysician.com

This Creamy Paprika Chicken is my
kind of comfort food! Paprika
infuses the creamy sauce with earthy
flavor and a lovely red color. Serve
it over a bowl of egg noodles for a
delicious and hearty family-friendly
meal. This dish is easy to make and
easy on your wallet too!

| am very familiar with budget-
friendly meals. The year after |
graduated from college and was
living on my own for the first
time, | learned how to make fried
rice and ended up cooking it
almost every night. It was fast,
easy, and most importantly-
cheap!

My Creamy Paprika Chicken is a
stick-to-your-ribs comfort food
that’s packed with flavor and
won’t be hard on your wallet. This
easy chicken and mushroom stew
has Hungarian origins.

Sweet paprika infuses the creamy
sauce with earthy flavor and gives p
|t' a Iovgly red'hue. The d|§h has i _ - —
simple ingredients like chicken,

mushrooms, egg noodles, tomato
paste and paprika. You may already have many of these in your pantry.

The sauce gets its creaminess from sour cream. If you like, you can substitute Greek yogurt.

Paprika chicken is classically served over egg noodles but you can serve it with any type of pasta or even
rice.



BUDGET-FRIENDLY TIPS FOR THIS RECIPE

Il USE CHICKEN FROM A FAMILY PACK

| look for sales at the supermarket and buy family sized portions for items I’ll use a lot. When chicken

breasts go on sale, | buy family packs and then | split them up into individual portions, label them and
freeze them for later. | also avoid cuts like “thin cut” chicken breasts because they’re more expensive.
Slice them yourself.

I USE LOTS OF MUSHROOMS

Vegetables are relatively inexpensive. | buy fresh vegetables when they’re in season (and therefore
cheaper) and frozen vegetables at other times of the year. | avoid veggies that are already prepped like
pre-sliced mushrooms and chopped onions because they cost more. If you’re pressed for time, these
items can be very valuable but if you’re on a budget, do your own prep work.

| BUY TOMATO PASTE IN A CAN INSTEAD OF A TUBE

The tube is convenient because you can use as much as you like and then close it and store it in the
fridge, but the can is a lot cheaper. | use what | need and then freeze the rest of the tomato paste in
tablespoon-sized portions.

So go ahead and dive into a bowl of this hearty chicken dish. It's my kind of comfort food. Your family
(and your wallet) will thank you!

Ingredients
2 tablespoons olive oil, divided

1 pound boneless, skinless chicken breast, cut into bite-sized pieces
% teaspoon salt, divided

.
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% teaspoon pepper, divided

1 tablespoon flour

1 tablespoon tomato paste

% cup low sodium chicken stock

1 small onion, finely chopped

2 cloves garlic, finely chopped

8 ounces cremini mushrooms, sliced
1 tablespoon sweet paprika

% cup sherry or white wine (optional)



% cup sour cream or Greek yogurt
8 ounces enriched egg noodles, cooked and drained

% cup chopped parsley

Instructions

1] Heat 1 % tablespoons oil in a large sauté pan over medium high heat. Season the chicken pieces with %
teaspoon salt and % teaspoon pepper and sprinkle them with flour. Toss to coat all of the pieces. Add the
chicken to the pan in a single layer and cook without moving until golden, 3-4 minutes. Flip the pieces over
and cook another 2-3 minutes on the other side (the chicken will finish cooking later in the sauce). Remove
chicken from the pan.

2] Whisk the tomato paste and chicken stock together in a bowl. Set aside.

3] Heat the remaining % tablespoon oil in the pan and add the onion. Cook 2-3 minutes until it starts to soften
and then add the garlic and mushrooms. Cook, stirring occasionally, until vegetables are tender, 4-5 minutes.
Add the chicken back to the pan along with the paprika and stir to combine well. Turn the heat up to high and
add the sherry or wine (if using). Cook until reduced. Pour in the tomato paste and chicken stock mixture and
season the sauce with the remaining % teaspoon salt and % teaspoon pepper. Simmer a few minutes until the
sauce starts to thicken and the chicken is cooked through. Turn the heat off and stir in the sour cream or
yogurt.

4] Serve the chicken over egg noodles. Sprinkle with parsley before serving.
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We currently have several
experienced Healthcare
Professionals interested

in new Permanent
positions

What We Do

High-tech recruitment with apersonal touch
with 20 years'focus on healthcare.

o identifying a client's individual needs

¢ Extensive nationwide database of qualified candidates
® No charges until a placement is made

& Asgsistance in arranging interviews

One-Stop Resource for Filling Your

o. A TESTIMONIAL ABOUT OUR WORK
Permanent Healthcare Positions

“I have worked with Rob with lronman staffing for

* Registered Nurses -OR/ICU/ER/Medical Surgical /Telemetry/Labor Delivery/Home more than 7 years and have nothing other than
good memory of hard work and dedication to help

* Physician Assistants

me locate my desire candidate to fit my practice,
« Nurse Practitioner —{All Specialties) Y yp

and have all his follow-ups.Return my calls prompt-
* Radiologic Technologists(all specialties -
o9 g np ) ly, makes candidates are scheduled for phone

* Nursing Management < . . . .
ureng ¢ interviews or face to face, | admire my relation with

* Quality/Risk Management this agency and will recommend them without any

* Nursing Home Administrators reservations.”
*LPN'S

* Medical Technolegists
-Dr. Wilson E. Tabe MD,Goldsboro, NC

* Medical Assistantsand all support staff

We are currently offering a one-time fee of 10% of the annual salary for placements made with a full 90 days guarantee.
There is no charge for you until the placement is made,
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IRONMAN STAFFING MEDICAL SERVICES, INC

@D www.ironmanstaffing.com Q, 305-677-9859, 650-759-3021
) rob@ironmanstatting.com Fax: 866-498-4845



Motion Sensors to Detect Age-Related Disease

By Conn Hastings
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Researchers at the University of Bern in Switzerland have developed a motion tracking system that is intended
to assist in detecting age-related disease in elderly people. The system could be installed in someone’s home
or in assisted-living facilities, and consists of a series of motion sensors that can monitor for signs of unusual
movement. The system can inform caregivers if an emergency arises, such as a fall, which can be detected
when someone does not return to their bed at night or is stationary for a long period, for example. However,
the researchers also envisage it as helping to provide early detection for a variety of health issues, including
sleep problems, cardiac arrhythmias, a worsening COVID-19 infection, or cognitive impairment.

As our population ages, we will need to develop new solutions to keep people as healthy as possible for as
long as possible. It is not practical to provide round the clock care for every aging person, but technology may
be poised to provide the next best thing — a lookout. This is the motivation behind this latest technology, a
motion sensing system for use at home or in healthcare facilities.

Most previous attempts to provide monitoring for vulnerable aging patients have involved wearables. While
these pieces of equipment can be very effective, they are only effective if they are used properly and


https://www.medgadget.com/author/connhastings

consistently. At the risk of generalizing, older people can sometimes struggle with new technologies,
particularly if they have cognitive issues or problems with dexterity. Consequently, the need to wear and
perhaps interact with a wearable can pose a problem in terms of compliance and effective use.

To address this, this latest approach is completely non-invasive and does not require input from the
monitored person. Instead, a series of motion detectors are installed in someone’s living quarters, along with
door sensors, a sensor in their bed, and one on their refrigerator. “We used non-contact sensors at home to
create an extensive collection of digital measures that capture broad parts of daily life, behavior and
physiology, in order to identify health risks of older people at an early stage,” said Narayan Schiitz, one of the
developers of the technology.

In tests so far, the researchers report that the system is surprisingly good at helping in identifying health issues
at an early stage. “We were able to show that such a systems approach — in contrast to the common use of a
few health metrics — allows to detect age-relevant health problems such as cognitive impairment, fall risk or
frailty surprisingly well,” said Tobias Nef, another researcher involved in the study.

While the system may sound like something out of 1984, the researchers are keen to point out the data
security and privacy aspects of their technology. The sensors do not record video or sound, and the data are
protected to medical data security standards. Moreover, installation in someone’s room or house is conceived
as completely voluntary.

We offer a complimentary walk-through
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recorded webinars for 0SHA & HIPAA
compliance.

TOTAL MEDICAL COMPLIANCE

We Will Help Keep You in Compliance with 0SHA, HIPPA and Infection Control

B Your patients will be safe and know that your practice is using the best practices to keep
them safe.

®
@SHA B Our stellar track record assures you that we can help keep you in compliance
: We are hands on and will help you from 